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Collective Bargaining Agreement
betw eet$£P G 1 9 6 4
THE MILWAUKEE AREA 
MEAT CUTTERS LOCAL 73, AFL-CIO
THE MILWAUKEE AREA 
RETAIL MEAT INDUSTRY
Effective 10-6-63 through 10-1-66
LOCAL OFFICE 
3510 W. St. Paul Ave. 
Milwaukee, Wis. 53208 
Phone DI. 2-5226
Henry Dubinski, Sec. Treas. 
Alex Mitchell, Pres.
and
A G R E E M E N T
This Agreement, by and between the under­
signed ...................................................................
....................................hereinafter designated as
the Employer, and the Amalgamated Meat Cut­
ters and Butcher Workmen of North America, 
Local No. 73, AFL-CIO, hereinafter designated 
as the Union.
Article I 
RECOGNITION
The Employer recognizes the Union as the 
sole and exclusive bargaining agent for all meat 
department employees covered by this Agree­
ment for store or stores located i n .....................
.........................................  Wisconsin.
Article II
UNION SECURITY
The following provision shall become effective 
upon certification by the Wisconsin Employment 
Relations Board that a two-thirds majority of 
employees covered hereunder have voted to au­
thorize the Union to enter into an Agreement 
with the Company requiring membership in the 
Union as a condition of employment:
“All present employees who are members of 
the Union shall maintain their membership in 
good standing during the period of this Agree­
ment. Any employees not members of the Union 
shall join thirty-one (31) days after the effective 
date of this provision or the date this Agreement
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is signed, whichever is later, and any new em­
ployees shall join the Union thirty-one (31) days 
after the date of their employment, and shall 
maintain their membership in good standing dur­
ing the period of this Agreement.”
Article III
BARGAINING UNIT AND JURISDICTION
A. All retail cuts of fresh meats, such as beef, 
veal, lamb, pork, poultry, and fish shall be proc­
essed and/or prepared for sale by meat depart­
ment employees.
B. The preparation for sale of cured and 
smoked meats, frozen beef, veal, lamb, pork, 
poultry and fish shall be under the jurisdiction 
of meat department employees.
C. Smoked meats, fresh or frozen hamburger, 
delicatessen items and those other additional 
items that have been sold historically in sub­
stantial quantities by a representative group of 
the retail food industry in the Milwaukee area 
at hours other than meat market hours will con­
tinue to be sold as heretofore.
D. Preparation shall be defined for the pur­
poses of this Article to mean weighing, pricing 
and displaying.
Article IV 
HOURS
A. A working schedule for the succeeding 
week shall be posted for full-time and regular 
part-time employees not later than 5:00 p.m. Fri­
day of the current week.
A.-l—The basic work day shall consist of
2
eight (8) consecutive hours to be worked in five 
(5) days, with not to exceed one (1) hour for 
lunch. The basic work week shall consist of 
forty (40) hours. Time and one-half (1%) the 
employee’s straight time hourly rate of pay shall 
be paid for all work performed after eight (8) 
hours per day, forty (40) hours per week, be- 
fore 7:00 a.m. an3 after 6:00 p.m. except on 
Fridays when the straight time work day shall 
be concluded by 6:00 p.m. The above overtime 
provisions after 6:00 p.m. as such shall not apply 
to employees in the delicatessen department.
A.-2—Overtime will be paid on one basis only, 
whichever is the most favorable to the employee, 
but in no case on more than one basis with the 
same hours worked.
A.-3—Work performed on Sundays will be 
paid for at two (2) times the employee’s straight 
time hourly rate. Such work performed on Sun­
day may be included as part of the basic work 
week if any employee is scheduled and works 
eight (8) hours. If an employee is scheduled and 
works less than eight (8) hours, such time 
worked shall be in addition to the basic work 
week.
A. -4—No employee shall be required to work 
before 7:00 a.m. The schedule of days off shall 
be equitable among all of the employees in the 
respective markets.
B. Extra journeymen shall be paid time and 
one-half (11/2) for work after 6:00 p.m., except 
on Friday, when time and one-half (1 x/i) will be 
paid for work in excess of eight (8) hours.
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C. Preference will be given in the matter of 
work after 6:00 p.m. to regular full-time em­
ployees according to job classification, provided 
regular employees are available for work. Work 
schedules shall be rotated in the market among 
full-time employees to equalize overtime and 
premium hours within the classification. It is 
agreed that an employee must be qualified for 
night work. Any employee working after 6:00 
p.m. shall be paid three (3) hours pay at time 
and one-half (1%) or for any additional hours 
more than three (3) that he might work, except 
as provided for extra journeymen.
C. -l—(A full-time employee may bring to the 
attention of the Company and the Union any 
inequities of scheduled hours within the market 
between Journeymen Meat Cutters (excluding 
Head Meat Cutter); between Apprentice Meat 
Cutter; or between Journeymen and Apprentice 
Meat Cutters and upon such notification the 
Company shall take the necessary steps to dis­
tribute scheduled hours between the employees 
within a market as equitably as possible. The 
intention of this provision is to bring about a 
fair distribution of work hours between male 
employees in journeymen and apprentice classi-
> fications.)
D. It is agreed that there shall be at least one
(1) male member of the bargaining unit on duty 
in the market after 6:00 p.m. and on Sunday 
where fresh meats are sold. This paragraph will 
not apply in cases of owner-operated markets 
where the owner is to be on duty.
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E. The term “owner-operator” shall be con­
strued as meaning the principal owner of a mar­
ket who normally works these hours.
F. No employee shall be required or permitted 
to work any overtime and receive compensation 
for such overtime work by taking time off from 
work in lieu of overtime payment.
Article V 
WAGES
A. Minimum wage rates will be as provided 
in Schedule “A” attached.
B. If any employee is required to work a sixth 
(6) day (or half day as the case may be) and he 
elects to work as requested, he shall be paid for 
such work in the manner provided for in Sched­
ule “A” attached and any hours so worked shall 
not be counted as hours worked for the purpose 
of computing weekly overtime hours. The same 
scale shall apply to fifth (5th) day work (or half 
day) in a holiday week. (The above sixth (6th) 
day rate shall not apply after September 1, 1964, 
however, the fifth (5th) day rate in a holiday 
week shall continue).
C. In the event an employee is scheduled or 
called in to work, and work is not available, he 
shall receive a minimum of four (4) hours work 
or four (4) hours pay in lieu thereof.
D. Female employees may be employed in 
self-service markets or self-service departments.  ^
The duties of such female employees shall be ' 
as follows, but shall not include the use of cut­
ting tools of the trade:
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Wrapping and Scaling
Pricing
Labeling
\y  Displaying and stocking 
, E. (For Delicatessen Employees, see Schedule 
B” attached).
F. Minimum rates of pay for the basic work 
week of forty (40) hours of work shall be as pro­
v ided  in Schedule “A” attached.
G. All female employees handling fresh meats 
after 6:00 p.m. will be paid at the rate of time
J^and one-half (1 y2) their regular rate of pay.
H. Female employees will be scheduled for a
\ m u  v"/ uuiit ^art-time female employees 
will not be employed where one (1) employee 
can do the job.
I. All employees receiving more than the 
above-mentioned scales shall not have their sal­
ary reduced, nor shall any other conditions of 
employment established as a Company policy, 
more liberal than as contained herein, be taken 
away because of the execution of this Agree­
ment.
J. Apprentices shall serve a thirty (30) month 
apprenticeship.
K. When a journeyman relieves a head meat 
cutter for one (1) week or longer, he shall be 
paid the contract rate for head meat cutters for 
such time spent in relief.
L. If any employee is required by his em­
week whenever possible.
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ployer to attend any meeting outside of his 
scheduled work hours, such time will be con­
sidered time worked.
Article VI
UNION SHOP CARD
The Union Shop Card may be displayed in the 
shop of the Employer. Upon violation of this 
Agreement, the Secretary of Local No. 73 shall 
have the right to remove the Shop Card. The 
card remains the property of the Union at all 
times.
Article VII
WORKING CONDITIONS
A. Any employee promoted to meat depart 
ment head who subsequently proves unsatisfac­
tory as a meat department head shall be re­
turned to the position held just prior to time of 
promotion, with no loss of seniority or rights.
B. Where time clocks are installed, each em­
ployee shall, as a condition of employment, be 
required to punch his or her individual time 
card. If no time clocks are available employees 
will sign in and out, and such time records will 
be kept and made available to the Union, show­
ing starting and leaving times, premium and 
overtime hours. At each pay period there shall 
be submitted to each employee a memorandum 
of his hours worked, his rate, and also an enu­
meration of all deductions from his weekly sal­
ary.
C. Any employee who works in more than 
one (1) market in any one (1) day shall be com­
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pensated at his regular hourly rate for such time- 
spent in transit between the markets.
D. The Employer agrees he will not in any 
way enter into any understandings, agreement 
or contract with any of his present or future 
employees that are included within the bargain­
ing unit of this Agreement which in any way 
conflicts with the terms and provisions of this 
Agreement.
Article VIII
JOURNEYMEN AND APPRENTICES
A. JOURNEYMEN: A Journeyman is a 
skilled meat cutter who has either served his 
apprenticeship in accordance with a period of 
time as set forth in this Agreement, or who has 
otherwise qualified as a skilled meat cutter. 
His skills shall consist of the ability to receive, 
handle, prepare, cut, cure, grind, slice, process, 
wrap, display and sell meat, poultry sausage or 
fish, whether frozen, chilled, cooked, smoked, 
barbequed or irradiated, and the performance of 
all work incidental thereto including the clean­
ing of all power equipment and tools. As a part 
of his duties he may be required to perform any 
or all of the above listed functions.
B. APPRENTICES: An Apprentice is a person 
learning all the details and developing manual 
skill for performing, after the length of time 
set forth in this Agreement, all the duties of a 
journeyman meat cutter. Apprentices must be 
at least sixteen (16) years of age and shall be 
rotated on all jobs in the market to assure prop­
er training. In markets where one (1) joumey-
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man is employed, one (1) apprentice shall be 
permitted, and one (1) additional apprentice for 
every three (3) additional journeymen. Stand­
ards of Apprenticeship for Meat Cutters jointly 
adopted by Milwaukee Retail Food Dealers and 
Retail Meat Dealers Associations and Chain 
Store Operators and Amalgamated Meat Cutters 
and Butcher Workmen of North America, Local 
No. 73, AFL-CIO, shall be a part of this Agree­
ment.
Article IX 
HOLIDAYS
A. There shall be no work on Memorial Day, 
Fourth of July, Labor Day, Thanksgiving Day, 
Christmas Day and New Year’s Day, or any 
other day which Congress may subsequently 
proclaim as a National holiday. Wages for said 
mentioned holidays shall not be deducted from 
employee’s weekly wage. In computing work 
week wherein a holiday falls, employee shall be 
credited with eight (8) hours’ work for such 
holiday, except that such hours shall not be in­
cluded as hours worked for the purpose of com­
puting weekly overtime. In the event that the 
holiday falls on Sunday, Monday will be recog­
nized as a holiday. No employee shall be re­
quired to work past 6:00 p.m. on Christmas Eve.
B. Effective April 1, 1964, employees who 
work an average of 24 hours or more per week 
shall receive holiday pay equal to the equivalent 
of 5 percent of the number of hours worked dur­
ing the 4 weeks preceding the week in which 
the holiday occurs. The rate of pay shall be the
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straight time hourly rate in effect in the week 
in which the holiday occurs, not to exceed eight 
(8) hours’ holiday pay.
Article X
LEAVE OF ABSENCE
A. FUNERAL LEAVE: The Employer agrees 
to pay regular full-time employees for necessary 
absence on account of death in the immediate 
family up to and including a maximum of three 
(3) scheduled work days at straight time, pro­
vided the employee attends the funeral. The 
term “immediate family” shall mean spouse, par­
ent, child, brother, sister, father-in-law, mother- 
in-law, brother-in-law, and sister-in-law, or any 
relative residing with the employee or with 
whom the employee is residing.
B. JURY DUTY: The Employer shall grant to 
the regular full-time employees who are required 
to serve on jury service the difference between 
the employee’s regular straight time weekly 
earnings, not to exceed forty (40) times the em­
ployee’s straight time hourly rate of pay, and 
any jury fee paid to the employee. The employee 
shall notify the Employer upon receipt of jury 
service notice as soon as practicable. Time 
spent on jury duty shall be considered as time- 
worked for all purposes of this Agreement. 
When an employee is released for a day or part 
of day during any period of jury service, he 
shall report to his store for work.
C. PREGNANCY LEAVE: A pregnancy leave 
of absence is granted to any employee who has
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at least one (1) year of continuous service. The 
leave must be taken not later than the end of 
the sixth (6th) month of pregnancy. It expires 
three (3) months after birth or miscarriage, un­
less the Employer received a written request 
from the employee’s doctor for an extension 
which may not be for more than an additional 
three (3) months. Failure to notify the employer 
by the end of the sixth (6th) month of the need 
for a pregnancy leave shall forfeit the right for 
such leave and shall be considered a quit.
Employees while on pregnancy leave shall not 
continue to build up seniority for the actual pe­
riod of time spent on such leave. A request for 
a pregnancy leave must be accompanied by a 
doctor’s certificate certifying such pregnancy.
I
D. UNION BUSINESS: Leaves of absence for 
Union business will be given for a period not to 
exceed thirty (30) days upon written request at 
least one (1) week prior to such leave.
E. Any employee desiring a leave of absence 
shall make such a request in writing to the Em­
ployer. The Lhiion shall be notified by the Em­
ployer in writing, when an employee is granted 
a leave of absence, indicating the date the leave 
becomes effective and the date it will terminate, 
as well as the reasons for such granted leave.
F. SICK LEAVE: An employee on sick leave 
or who is absent for any reason for more than 
one (1) year may be separated from the payroll 
and considered terminated except employees on 
leave for occupational injury.
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G. MILITARY LEAVE: Employees will be 
granted military leaves of absence in accordance 
with Federal statues as amended.
H. The Employer will use reasonable and fail 
judgment in determining whether or not an em­
ployee shall be granted a leave of absence.
Article XI
LAUNDRY AND TOOLS AND FIRST AID
A. Laundry, tools and sharpening of tools are 
to be furnished free of charge by the Employer.
S. The Employer shall furnish and maintain 
a first aid kit located near the meat department 
in all its retail stores. The Employer shall post 
the names of doctors and hospitals to be used 
by employees in the case of industrial injury. 
All accidents occurring on the job will be re 
ported immediately to the Employer for proper 
handling.
Article XII 
VISITATION
A Business Representative of the Union shall 
be admitted to the work rooms at all times em­
ployees of the bargaining unit are at work, to 
collect Union dues and to satisfy himself that 
the terms of the contract are being complied 
with.
Article XIII 
REST PERIODS
Employees shall be allowed a fifteen (15) min­
ute rest period without loss in pay for each half 
(i/,) shift worked. Said rest periods are not to
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exceed two (2) per day. Rest periods will be 
scheduled as near as practicable to the middle 
of each employee’s half shift worked.
Article XIV
ARBITRATION and GRIEVANCE PROCEDURE
A. The Union shall have the right to designate 
a shop steward for each store.
B. Should any differences, disputes, or com­
plaints arise over the interpretation or applica­
tion of the contents of this Agreement, there 
shall be an earnest effort on the part of both 
parties to settle such promptly through the fol­
lowing steps:
STEP 1. By conference between the aggrieved 
employee, the shop steward and/or the Union 
representative and the head of the department.
STEP 2. By conference between the shop stew­
ard or Union representative and the Supervisor.
STEP 3. By conference between an official or 
officials of the Union and the Division Manager, 
a representative of the Employer designated by 
the Division Manager, or both.
STEP 4. In the event the last step fails to 
settle satisfactorily the complaint, it shall be re­
ferred to the Board of Arbitration.
C. The Board of Arbitration shall consist of 
one (1) person appointed by the Union and one
(1) person appointed by the Employer. Said two
(2) persons shall within five (5) days request the 
Director of Federal Mediation and Conciliation 
Service to appoint a panel of five (5) from which
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the third arbitrator shall be selected as soon as 
reasonably possible, and the decision of the ma­
jority shall be final and binding on all parties. 
The expenses of the third arbitrator shall be 
paid for jointly.
D. The Employer at any time may discharge 
any worker for proper cause. The Union, if it 
wishes to contest the discharge, shall file a writ­
ten complaint within ten (10) days with the Em­
ployer asserting that the discharge was improp­
er. Such complaint must be taken up promptly, 
and if the Employer and the Union fail to agree 
within five (5) days, it shall be referred within 
twenty-four (24) hours to the Board of Arbitra­
tion. Should the Board determine that it was 
an unfair discharge, the Employer shall reinstate 
the employee in accordance with the finding of 
the Board.
E. No grievance will be considered or dis­
cussed unless the outlined procedure has been 
followed except that Step 1. and Step 2. of the 
grievance procedure may be waived.
Grievances not settled in Step 1. or Step 2. 
of the grievance procedure shall be presented m 
writing. Grievances other than discharges must 
be presented within ten (10) calender days after 
such has happened except that grievances con­
cerning rates of pay, holiday allowances, and 
vacation pay must be presented within sixty 
(60) days after such has happened. If grievances 
are not presented within these time limits, they 
will not be considered or discussed.
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F. The arbitrator may interpret the Agree­
ment and apply it to the particular case pre­
sented to him, but he shall, however, have no 
authority to add to, subtract from, or in any way 
change or modify the terms in this Agreement 
or any Agreements made supplementary hereto.
G. During the term hereof the Union agrees 
that there shall be no strike or interference with 
or interruption of the normal conditions of the 
Employer’s business by the Union or its em­
ployees. The Employer agrees that there shall 
be no lockout.
H. It shall not be a violation of this Agree 
ment for an employee to refuse to cross a legal 
picket line sanctioned by the Milwaukee Fed­
erated Trades Council AFL-CIO or Waukesha 
Central Labor Body. The Employer shall be no­
tified in writing of the action taken by the Mil­
waukee Federated Trades Council or Waukesha 
Central Labor Body.
I. The Employer agrees not to discriminate 
against an employee for Union activities.
Article XV 
VACATIONS
A. All full-time employees who have been in 
the service of the Employer for a period of one 
(1) year or more shall receive one (1) week’s 
vacation with full pay.
B. All full-time employees with two (2) years 
of service shall receive two (2) weeks’ vacation 
with full pay.
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C. All full-time employees with ten (10) years 
of service shall receive three (3) weeks’ vaca­
tion with full pay.
D. All full-time employees with twenty (20) 
years continuous sendee shall receive four (4) 
weeks’ vacation with pay.
E. Effective January 1, 1964, all part-time em­
ployees who have averaged twenty-four (24) 
hours or more per week shall receive a pro-rata 
vacation, in accordance with provisions A. B. C. 
and D. above.
F. For the purpose of vacations, one (1) year’s 
service shall mean an anniversary year of serv­
ice with the Employer.
G. The vacation period is to be in consecutive 
days. Employees shall not be given pay in lieu 
of a vacation absence unless mutually agreed 
between the Employer, the employee and the 
Union.
H. If a holiday should occur during an em­
ployee’s vacation period, the employee shall be 
granted an extra day’s vacation or an extra day 
off with pay.
I. All cases involving temporary lay-offs or 
leave of absence not in excess of ninety (90) 
days, when authorized by the Employer, shall 
not adversely affect the employee’s continuity 
of service.
J. Vacation schedules shall be posted by 
March 1st of the current year.
K. It is clearly understood that no employee
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shall be called back to work during his vacation 
period with the understanding that he can take 
the rest of the time off due him at some later 
date.
L. Employees shall be paid their vacation pay 
prior to their vacation period.
M. Vacation must be taken and completed not 
later than twelve (12) months after the close of 
the period in which it is earned.
N. In the event of termination of service due 
to death, provided that at the time of death of 
such employee he had earned a vacation that 
had not been granted, payment in the amount 
equal to that which would have been paid the 
employee for such vacation shall be made to the 
beneficiary or estate of the employee.
Article XVI 
SENIORITY
Section 1. Seniority shall be recognized in the 
matter of lay-off, re-call, reduction and restora­
tion in work hours within seniority groups set 
forth in Section 3 and 4 below.
Section 2. (a) All newly hired employees shall 
have a probationary period of thirty (30) days 
after which they will be placed on the seniority 
roster and their seniority shall date from date 
of hire.
(b) The Employer agrees not to hire any ap­
prentices while journeymen are on lay-off status.
(c) Employees subject to lay-off, recall, reduc­
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tion and restoration in work hours may exercise 
their seniority within their seniority group for 
purposes of claiming additional work hours that 
may be worked by an employee with lesser sen­
iority. Employees desiring additional work hours 
shall make a request to the Employer and said 
request shall be granted within one week, pro­
viding the employee making such request will 
receive a minimum of five (5) additional hours 
of work and further provided that said claim is 
based upon an employee who may be receiving 
five (5) or more hours of work, having lessor 
seniority, based upon a four (4) weeks’ period 
immediately prior to the date said request is 
made. For the purpose of this Section, three
(3) seniority groups will be established as fol­
lows:
1. All male and full-time female employees 
shall have seniority considered on a unit-wide 
basis.
2. Female employees working 20 hours or 
more but less than 40 hours shall have seniority 
considered on the basis of geographical area as 
such geographical area has been mutually agreed 
upon between the Company and the Union.
3. Female employees working less than 20 
hours per week shall have their seniority con­
sidered on the basis of their length of service 
within their particular market (store seniority).
Section 3. For the purpose of this Agree­
ment seniority shall be recognized in separate 
groups as specified below for all markets cov­
ered by this Agreement:
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Group 1. Male meat department employees, 
excluding head meat cutter.
Group 2. Female meat department employees.
Group 3. Female employees in delicatessen. •'<’
Group 4. It is agreed that head meat cutters 
and delicatessen department heads shall have 
seniority over and above employees in their sen­
iority group.
Section 4. For the purpose of this Agree­
ment seniority for part-time employees (employ­
ees who work 20 hours or less than 40 hours 
per week) shall be recognized by geographical 
areas mutually agreed upon between the Com­
pany and the Union. They shall be established 
in the following categories and shall become ap­
plicable thirty (30) days after the signing of the 
contract.
Group 1. Part-time female meat department
employees.
Group 2. Part-time female delicatessen em­
ployees.
Section 5. Regular full-time employees, who 
are scheduled to be laid off because of lack of 
work and because no other full-time work is 
available in the same seniority group, shall be 
offered part-time work in their seniority group 
if such part-time work is available, even if this 
means replacing a part-time employee. A full­
time employee shall be given first preference of 
full-time work within his seniority group when 
such full-time work becomes available.
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Section 6. Any employee with acquired sen­
iority who is laid cff for lack of work shall be 
given preference for recall or re-employment 
within a period not to exceed twenty-four (24) 
months after his date of lay-off. If the employee 
is recalled or re-employed within twenty-four 
(24) months from the date of lay-off, he shall 
be reinstated and shall not lose his continuity 
of employment for seniority purposes.
Employees on continuous lay-off for six (6) 
months shall notify the Company and the Union 
in writing each thirty (30) days there-after of 
their address, telephone number and availability 
for work.
Section 7. A full-time employee who requests 
a reduction to part-time shall break his full-time 
seniority rights. When such employee returns 
to full-time employment, his full-time seniority 
rights shall begin from the date of his return 
to full-time employment.
Section S. Seniority lists shall be established 
and maintained, and such records shall be avail­
able to the Union.
When two or more employees are hired on the 
same day, the Employer shall immediately notify 
the Union of their seniority status.
Section 9. Seniority and continuous service 
rights are not broken while an employee is on 
authorized leave of absence. If an employee who 
is on leave of absence accepts other employ­
ment, with or without remuneration, or goes
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into business for himself, he automatically ter­
minates his employment and loses all rights. 
Time not worked due to a leave of absence in 
excess of ninety (90) consecutive or accumulated 
days shali not be counted as accumulated sen­
iority for the purpose of wage progression or 
lay-off, except that in cases of occupational in­
jury such time shall be counted as accumulated 
seniority for the purpose of lay-off only.
Section 10. In addition to other provisions 
contained in this Agreement, any employee, for 
the purpose of seniority, shall be considered quit 
if they:
A. Inform the Company in writing they are 
quitting.
B. Fail to report for work within one (1) 
week when recalled from lay-off status, or fail 
to return to full-time employment from a part- 
time employee status within one (1) week, when 
properly advised by the Company to do so.
C. Fail to return to work when approved 
leave of absence expires.
Section 11. (a) An employee who accepts a 
temporary transfer at the Employer’s request, 
outside the seniority area covered by this Agree­
ment shall retain his seniority in the area cov­
ered by this Agreement, up to a maximum of 
six (6) consecutive calendar months.
(b) An employee who requests or accepts h y  
permanent transfer from the seniority area cov­
ered bv this~Agreement to any area not covered
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by this Agreement shall lose all seniority rights 
under this Agreement.
(c) The seniority provisions of this Article be­
come applicable thirty (30) days after the sign­
ing of this Agreement.
(d) The Employer agrees that two (2) part- 
time employees, in the same job classification, 
will not be scheduled if one part-time employee 
with seniority can cover work hours available. 
In other words, there will be no back-to-back 
scheduling.
Article XVII
HEALTH AND WELFARE
A. It is hereby agreed that a jointly admin­
istered Health & Welfare Trust Agreement will 
be established and become a part of this Agree­
ment as prescribed under various federal and 
state laws, and that said payments into this 
Trust Fund will be in lieu of all present Employ­
er established programs including life insurance, 
sickness and accident insurance, hospitalization 
and surgical insurance, or any other said forms 
of insurance now in practice.
B. The Employer agrees to pay to the Health 
and Welfare Trust Fund, twenty-One ($21.00) 
dollars (effective April 1, 1964, twenty-five 
($25.00) dollars per month for employees who 
work an average of twenty-four (24) hours or 
more per week for the previous month. Con­
tributions for new employees will not be paid 
until the first of the month following a full thirty 
(30) days of employment.
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C. Employees qualifying for payments to be 
made for them into the Trust Fund will have 
such payments discontinued upon being reduced 
to less than an average of twenty-four (24) hours 
per week for the eight (8) week period next pre­
ceding the date payments to the Health & Wel­
fare Fund are due.
D. The Employer agrees to pay the contribu­
tions for those qualifying for one (1) month fol­
lowing termination of employment.
Article XVIII
COMPENSABLE INJURIES
Where an employee is injured on the job and 
such accident is compensable under Workmen’s 
Compensation, the Employer agrees to pay 80% 
of the employee’s regular straight time rate up 
to three (3) days. If Workmen’s Compensation 
reverts to payment from the first day of injury 
then the above mentioned 80% will not be paid. 
Employees will be paid in full for the day they 
receive such compensable injury.
Article XIX
SUCCESSORS AND ASSIGNS
A. This Contract is binding on the Company 
herein and its successors and assigns.
B. In the event of change of ownership of the 
operation, whether it be voluntary, involuntary 
or by operation of law, the Employer shall im­
mediately pay off all obligations due under the 
provisions of the contract.
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Article XX 
SAVINGS CLAUSE
The provisions of the Agreement are deemed 
to be separate to the extent that if and when 
a court of last resort adjudged any provision of 
this Agreement in its application between the 
Union and the undersigned Employer to be in 
conflict with any law, such decision shall not 
affect the validity of the remaining provisions 
of this Agreement, but such remaining provi­
sions shall continue in full force and effect, pro­
vided further, that in the event any provision or 
provisions are so declared to be in conflict with 
a law, both parties shall meet within thirty (30) 
days for the purpose of re-negotiating and agree­
ing on a provision or provisions so invalidated.
Article XXI
UNION—INDUSTRY COMMITTEE
A Union-Industry committee will be set up 
and will meet periodically to discuss problems 
in relation to the enforcement of the contract, 
and any other matters which may be of mutual 
concern to both parties.
When either the Industry or the Union desire 
a meeting, they shall give reasonable notice in 
writing to the other group, and a meeting will 
be scheduled at the most convenient time to 
both parties.
If in the opinion of the Union-Industry com­
mittee the contract language does not properly 
spell out the intent of the parties in negotiations, 
then the committee shall attempt to clarify the 
actual intent of the parties.
24
Article XXII 
PENSION PROGRAM
A. Effective November 1, 1964, the Employer 
shall pay twenty-six ($26.00) dollars per month 
for employees who work an average of twenty- 
four (24) hours or more per week for the previ­
ous month, into a jointly administered Employer- 
Union Pension Fund or into an escrow account.
B. The jointly administered Employer-Union 
Pension Fund shall be administered by an equal 
number of Trustees representing the Employer 
and an equal number of Trustees representing 
the Union. Said Pension Fund shall be used tc 
provide benefit pensions for eligible employees 
of the Employer as provided in a Pension Plan, 
the terms and provisions of which are to be 
agreed upon by the parties hereto; said Pension 
Plan, shall among other things, provide that all 
benefits under the Plan and costs, charges and 
expenses of administering the Plan and all taxes 
levied or assessed upon or in respect of said 
Plan or Trust or any income therefrom shall be 
paid out of the Pension Fund.
C. Said Pension Plan and the Trust Agree­
ment establishing the Pension Fund shall be 
submitted to the United States Treasury De­
partment and the United States Department of 
Labor for the approval and rulings satisfactory 
to the Employer, that said Plan is qualified under 
I.R.C. Sec. 401, et. seq. and that no part of such 
payments shall be included in the regular rate 
of pay of any employee.
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D. Effective November 1, 1964, the Employer 
will cancel the Employer’s Retirement Plan then 
in effect as well as the Company profit-sharing 
program.
E. A copy of the Trust Agreement and any
Amendments thereto shall be made a part here­
to, as herein at length set fo rth .........................
Trust Agreement and Pension Plan shall in all 
respects comply with all applicable legal require­
ments.
F. Contribution for new employees will not be 
paid until the first of the month following a full- 
thirty (30) days of employment.
G. If for any reason the United States Treas­
ury Department and the United States Depart­
ment of Labor withholds approval and rulings 
satisfactory to the Employer, the parties to this 
Agreement agree the contribution shall be 
placed in escrow until a Plan is approved and 
becomes effective.
Article XXIII 
TERM OF AGREEMENT
This Agreement shall remain in full force and 
effect from October 6, 1963, until October 3, 
1966, and thereafter from year to year, unless 
sixty (60) days prior to any expiration date here­
of, either party may give notice in writing via 
U. S. Registered Mail of the desire to change or 
modify said Agreement.
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IN WITNESS WHEREOF, the parties hereto 
have hereunto set their hands and seals this 
--------------Day o f ---------------------—  1964.
FOR THE UNION:
Amalgamated Meat Cutters and Butcher Work­
men of North America, Local No. 73, AFL-CIO
B Y ------------------------------------------------
B Y ------------------------------------------------
FOR THE EMPLOYER:
B Y ------------------------------------------------
B Y ------------------------------------------------
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SC H E D C IiE ‘A ’* W AGES
E F F E C T IV E E F F E C T IV E
U*
oc
A P P R E N T IC E S  
0 to  6  Me
T h e re a f te r  J o u rn e y m a n  ra te  
F E M A L E S
0 to  3 M on ths ............................
E X T R A  JO U R N E Y M E N
S ep t. 1, 1964)
A P P R E N T IC E S
0 to  6 M on ths 
6 to  12 M on ths
10-6-63 10-3-65
► H r. W k . P e r  H o u r 40 H r . W k. P e r  H o u r
$133.50 $3,337 $138.50 3.462
. 124.00 a  10 129.00 3.225
. 86.80 2.17 90.30 2.257
. 93.00 2.325 96.75 2.418
. 99.20 2.48 103.20 2.58
. 105.40 2.635 109.65 2.741
. 77.50 1.937 81.50 2.037
..  80.50 2.012 84.50 2 .1 1 2
. . 84.75 2.118 88.75 2  21 S
. .  87.25 2.181 91.25 2.281
. 93.00 2.325 97.00 2.425
3.13  H r . 3.265 H r.
:il O C TO B ER 6. 1963 O C T O B E R  3, 1965
F u ll D ay H a lf  D ay F u ll D ay H a lf  D ay
. $28.70 $14.35 $29.70 $14.85
13.40 27.80 13.90
9.68 20.06 10.03
20.60 10.30 21.35 10.68
10.92 22.64 11.32
11.50 23.93 11.97
T h e  co n tr ib u tio n  to  th e  H e a lth  & W e lfa re  fu n d  m a y  b e  In crea sed  n o t to  exceed  tw o  ($2 .00) d o lla rs  pe r 
m o n th  by a  m a jo r ity  v o te  o f th e  m e m b ersh ip  in  a t te n d a n c e  a t  a  m e e tin g  ca lled  fo r  t h a t  pu rp o se  p r io r  to 
A u g u st 4, 1965. T he C om pany  ag re e s  to  a llo c a te  such  a m o u n t f ro m  th e  w ag e  in c re a s e s  e f fe c tiv e  O cto b e r 4. 
1965 an d  p ay  sam e  in to  th e  H e a lth  & W e lfa re  F u n d . T h e  C om pany  sh a ll  be n o tif ie d  im m ed ia te ly  if  an d  
w hen  su c h  ac tio n  is ta k e n  by th e  m em b ersh ip .
S C H E D U L E  “ B ’ D E L IC A T E S S E N  W A G ES
C L E R K S
E F F E C T IV E
10-6-63
E F F E C T IV E
10-3-65
0 to  6 M on ths . 
6 to  12 M onths 
12 to  18 M onths
K IT C H E N  H E L P  
0 to  6 M ont 
6 to  12 Mor
V r H our 40 H r. W k . P e r  H our 40 H r . W k .
. . $1.94 $77.50 $2.04 $81.50
. 2.01 80.50 2.11 84.50
. . 2.12 84.75 2.22 88.75
. .  2.18 87.25 2.28 91.25
. . 2.325 93.00 2.425 97.00
. .  1.725 69.00 1.825 73.00
71.00 1.875 75.00
73.00 1.925 77.00
. .  1.875 75.00 1.975 79.00
77.00 2.025 81.00
. . 2.125 85.00 2.225 89.00
. . 2.42 96.80 2.52 100.80
W E E K  (H ired  a f t e r  4-17-61)
1.675 1.675
. .  1.695 1.795 1.795
. . 1.745 1.845 1.845
. .  1.80 1.90 1.90
OATH OF OBLIGATION
“I of my own free will, do sincerely promise 
to abide by the laws of this Union.
“I also promise to bear true allegiance to the 
Amalgamated Meat Cutters and Butcher Work­
men of North America, AFL-CIO, and never con­
sent to subordinate its interests to those of any 
organization of which I may now or hereafter be 
a member.
“I also promise to keep inviolate the tradi­
tional principles of the trade union movement; 
namely, never to discriminate against a fellow 
worker because of creed, color, or nationality; 
and to defend freedom of thought, whether ex­
pressed by tongue or pen, with all the power at 
my command.
“I further agree to educate myself and fellow 
workers in the history of the labor movement 
and to defend to the best of my ability its doc­
trine, that Capital is the product of labor, and 
that labor can secure its just portion of the ma­
terial it produces only through strong labor 
unions.
“I further promise that I will never knowingly 
wrong a member or see him wronged if I can 
prevent it, and that I will cooperate fully with 
the union in its purpose to elevate the material, 
intellectual, and moral status of the entire labor­
ing class.
“To all this I pledge my honor to observe and 
30
keep as long as I remain working in the meat 
industry or in any industry over which the 
Amalgamated Meat Cutters and Butcher Work­
men of North America, AFL-CIO, has jurisdic­
tion.
MEMBERS — (In chorus) — “We bear wit­
ness.”
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U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
Washington 25, D.C.
September 3, 1964
Mr. Henry E. Dubinski, Secretary 
Amalgamated Meat Cutters and Butcher 
Workmen Local #73
3510 West St. Paul Avenue 
Milwaukee 8, Wisconsin
Dear Mr. Dubinski :
Budget Bureau N’o,.44-R003.il 
Approval expires March 31, 1967
To a ss is t  us in our continuing studies of collective  bargaining p ractices  
and in maintenance of a file  of agreem ents for governm ent and public u se , would 
you please send us a copy of your current agreem en t(s), indicated below , together 
with any related supplem ents or wage schedules.
Copy of current union agreement covering the Milwaukee Retail Meat 
Dealers' Association and National and Local Chains.
For statistica l p u rp oses, we need the inform ation requested below . You 
m ay return this form  and your agreem ent in the enclosed  envelope which requires  
no postage. If no agreem ent is in e ffect, p lease note and return the fo rm .
The file  is available for your use except for m ateria l subm itted with a 
restriction  on public inspection. If you want to be kept inform ed of the studies we 
prep are, check the appropriate box below .
V e ry  truly you rs,
4
Ewan Clague 
C o m m ission er of Labor Statistics
If m ore than one agreem ent is en closed , p lease  provide inform ation separately  
for each agreem ent on the back of this fo rm .
1. NUM BER OF E M P L O Y E E S  N O R M A L L Y  C O V E R E D  BY A G R E E M E N T  1100
2. Name of em ployer party to agreem ent M ilw , R e t a i l  Meat In d u str y ______
3. A ddress of establishm ent covered by agreem ent (if m ore than one, sim p ly in ­
dicate city , State, or region) M ilwaukee  and s u r ro u n d in g -  a r e a . _________________
4. If m ore than one em ployer is party to agreem ent, indicate number ____________
5. Product, se r v ic e , or type of business ,a .il  meg3 f nniiB r.-pv
Notify me when new BLS collective bargaining agreem ent studies are issu ed  ptx
Henry E. U u b in sk i S e c y . T r e a s u r e r
(Your name)
3510 W. S t .P a u l  Avenue
(Position)
M ilw au k ee, W isc o n sin  5 3 2 0 8
(Street) (C ity and State)
